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Abstract
This paper examines the degree of competition in the internal labor market of a Japanese
department store. It also tries to identify the difference in elements that affect the promotion
of workers with different academic qualifications and gender in this industry.
The analysis resulted in the following three findings. The first is that career competition
among the workers of the same educational background and gender starts from the very early
stage of working career. Secondly, attributes such as age, gender, educational background and
external job experience, affect the opportunities for, and the pace of promotion. Finally, pro-
motion is influenced by the type and timing of job rotation between different job sections.
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う設問に対し､ ｢かなり分かる｣､ ｢なんとなく分かる｣､ ｢まったく分からない｣､から選択し
て答えるようになっており､さらに｢かなり分かる｣または｢なんとなく分かる｣と答えた
ものを対象に､昇進格差が｢どのようにして分かるか｣を聞いている｡回答には､ ｢これまで






























































































[0.015] [0.008] [0.015] [0.018]
1.43　　　2.01　　1.35　　1.01　　2.07　　1.82　　　1.4










軽重車乾≡ [0.043] [0.105] [0.049]
-0.017　　-0.03　　-0.02　　-0.18
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